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! URGENDERPAY GAP REPORING FORVIS AN IM PORIANTPART OFTHISETHOS HELPING USPINPOINT AREAS OF
IMPROVEM ENT AND M EASURE QURPROGHESS ) TSMTALTHATWE GONTNUE TO ANALYSE AND IM PROVE ASWE
BUILD A WORKING ENVIFONM ENTTHAT1S SUPPORTVE AND ENJOYABLE FORAIL

4HISISTHE RRSTYEARSNCE THE PANDEM IC THATALL COLEAGUES HAVE BEEN FULLY BACK IN THE BUSNESS
FOULOWNG THE END CFFUROUCH ! SSUCH OUR GENDERPAY GAP AQURES PRESENTA M ORE ACOURRTE
PICIURE OFOURPOS TTONING THAN RECENT YEARS

/ VERAL THERE ARE SOM E POSTVE CHANGES FFOM  LAST YEAR A REDUCTION OF THE M EDIAN GENDERPAY GAP

AN INCHEASE IN NUM BEROFWOM EN RECEIMNG BONUSES AND STRONG REPRESENTATON OFWOM EN ACROSS

AL OURPAY QUARILES ( OWVEVER OURM EAN GENDERPAY GAP INCREASED SIGHTLY FFOM LASTYEAR
O ON THE NAPTHOTDATE

7 E ARE PROUD TO HAVE A STRONG REPRESENTATON OFWOMEN IN ALLPAY QUARITLES WTH OURUPPERAND
UPPERM IDDLE QUARILES DEM ONSIRATNG A HIGH NUM BERIN OURM OSTSENIORROLES 4HE PERCENTAGE OF
WOMEN IN EACH PAY QUARITLE ISCONS SIENTY ABOVE 4HISDEM ONSIRATES THATWOM EN ARE
CONSSIENTY PROGRESSNG THROUGH TO THE TOP ROLES 7 E ARE GCONRDENT THAT THE PAY RANGESWE &ET
ENABLE AlL PECPLE TO BE TREATED FAIRY AND BE PAID EQUALLY FORTHE SAM E FOLE AND EXPERENCE

4HE DIVERSTY OFOUR)SANDERCOMMUNITY |S SOM ETHING THATWE GONTNUE TO ENCOURAGE | SA
BUSNESS WE HAVE WORKED HARD TO ESTABLSH SUPPORITVE INTERNALGOM M UNITES TO HELP EVERYONE FEEL
A STFONG SENSE OFBELONGING ! LL) SANDERS CAN ACCESS SUPPORTFFOM THESE COMMUNITES WHICH
INQUDES GROUPSFORPARENTSAND CARERS , ' "41  WOMEN ON THE ) SAND AND NEURODIVERE ) SANDERS
7 E ARE DEDICATED TO ENSURNG EVER/ONE HASTHE SUPPORI THEY NEED TO THRVE WHEN WORKING AT2 IVER
)JSAND / UR9CUR)$ COMMUNITY OFRGANISES EVENTSTO CELEBRATE AND CHAM PION THE DIVERE HERTAGE
WE HAVE ACROSS THE ) SAND AND M AKE EVERYONE FEELINGQUDED

I SAFPAMILY OWNED BUSNESS WE PROUDLY GONS DEROCURSELVES A FAM LY FRENDLY PLACE TOWORK )N THE
PAST YEAR WE HAVE INTRODUCED NEW FAMILY POUAES OFFERNG ENHANCED PAY FORMATERNITY PATERNITY
AND ADOPTTON WE HAVE AISO IM PLEM ENTED GUIDELINES FORPAID TTM E OFFDURNG FERITLTY TREAIMENT TO
ENSURE QOLEAGUES CAN TAKE TM E OFFWITHOUTWORRYING ABOUT THE IM PACT TO THEIRANANCES CRCAHEERS
40 FURHERSUPPORTOUR) SANDERS WE HAVE INTRODUCED NEW GUIDELINES ON BABY AND PREGNANCY LOSS
WHICH INQUDES PAID TM E OFFFORLOSS ATANY SIAGE OFPREGNANCY
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4AHISM EANSTHAT THE REPREENTATON OF MAIE A N EMAIE C CEA GES WTHIN QUR BJINESS
WILHAVE AN IMPACTON THE GENDERPA Y A SIWTH MANY ERAL GGA NSAIONS O UR
CENDERPAY GAP AT2IVER)SAND ISSIFONGY NRUENC B B HE HGH FERC HTA & &F EMAE
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# ACQULATNG THE MEAN 4HE MEAN GENDER FA Y AP SIHE DAFERENC EEEMEEN HE A VRE G
HOURY RAE OFPAY FORWOMEN COMPA RD © HE AVREG HDURY ARE @& FA YOR VEN
WTHIN ACOMPANY AND EXPRESEDAS A RRENTA G

# ACULATNG THE MEDIAN 4HE MEDIAN 5 HE MDDIE FONT GFA PORION MAGE YO U
HAD RFOWS OFALTHE WOMENGSHOURY AHES & A YRIM HIGHEST © DWVEST ANID |
ANOTHERFOW ALTHE MENGSHOURY RAES - FA Y GHEST © DWEST #E MEDIAN P AAYP &
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FEMAE ( OMEVER WE REGOGNISE THA T&NDER DENTTY S NOTBNAR  ANPB W E
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AHE PERCENTAGE OFWOMEN INEACHPAY QUIBERT OISEENTY ABOVE #EFE BN
DROP OFFIN FEMALE REPRESENTATION FOR FE TP QUA REE WHIC HS IMOFE ¥ PO AL EEN N
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)SAND IN THE 5 +
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TOIASTYEAR/ URBIGESTHIFTISRERECHD N HE WPPER QJATRE WIH ANNCRA & OF

FEMAE COLEAGUESINCEIASTYEAR 7E AV A 8HERV QME & EMAE C @EA GES
IN THE LOVERPAY QUARILE ASWE OPERRTE MANY LEXBLE V AHR C O GSTA N DO/
PATERNSOVERA DAY WEEK 4HISSUPPCRIS MORE WOMEN D ENTER A N OA SN IHE
WORKPLIACE ASSOAETALLY ITISWOMEN WHO ARJILL HE RMARY C A®VHEES
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I SMALNUMBEROFBONUSESWERE PAD A 3\ NXERION N HEWRHSYERAL
ELIGBLE COUEAGUESWERE PAD ABONUS IS RHECHD N HE MARKET GME & @WRHEA D
OFHCE RUNCITONS SUCH AS4ECH ARE PREDOMINA HLY MIE GRENTA ED WHIC HSIASD AN
INRUENQANG FACIORON THE BONUS GAP

. &Y | &
( & %&3 ( & %&3
#0/64 ("1 #0/64 ("1

38$&7* ( #0/ 64

PERCENT OFTHE FOLEES ACFOSSOURBUSNESS ARRFA RTME A N DOMEN HOLD OF
THESE ROES &ORPARITME GOLEAGUES PARRAED A MUNTS ARUED O C £ LAIE HE BONUS
GAP RATHERTHAN THE FULLTME EQUIVAIENT WIC H [V ISIA AIBER BONUS @G\ P
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7 ORKINGAOFELY WTH OUREXTERNALPA IRERS W ARRC OINUOUSY BYEWING AN D
EVOMNGOURTAIENTACQUISTION PRACTTCES HELPING L6 © ATRCA D BE R NE@ AENT
FORFOLES ACROSS THE BUSINESS
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7 EHAVE RECENTLY GHANGED OCURINTERNA LFSY CH @ MC  DVHEOPMENT ©CL © BE MORE
INQUSVE 7 E HAVE LAUNCHED )NSGHTS $I1SC O REGR QR EA DS NIGHTS 5 A CDL
WHICH HELPS DEVELOP SEIFAWARENESS AN D AHS ENDERSIA N DG & HE R NES G-
PERSONAUTESTHATEXSTINTHETEAM LEADNG D A MC H ORE UNDERSIA N DG C TQURE

7 E ARE DEVELIOPINGAN I ERANG, EADERHIP $EV EOPMENT FA IWAY GRC BERIT AN D
ASPIRNGLEADERSIN THE BUSNESS 4HE AMI IS © BJIID NCWUSV EEA DS AN @ $IIPPORT
DEVELOPM ENTFORANYONE SRMINGTO B EA DS N ENIOR RIES  #E HFOGRA M E
INQUDESHEXIBLE LIEARNINGRESOURCES A C§9BIE ANIME AND ARNEREWWH MENTORNG
TO HELP AIONG THE WAY AND TO PROPEL HEM TO HE NEX TEV E N HE WORKPIA C E
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AHISWILLENSURE WE PAY CONSSIENTLYA N DAY YWEN C ORA BD © MARKET R ES
CREATNG A SMPLE SIRUCIURE THATREWARDS HERFORMANC EHRFOUGH BY AUATNG A C KDBJAN D
COMPARNG THISTO AN EXTERNAL BENCHM ARK
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SFAFDUPVS EMWFSTF N PEFSO BN INFT DS-BUIOH B DVNY/ S PGIODW TIWFOFTT BDEPTT
U F CVTIOFTT

7 ENOWCHERALELUGBIE COULEAGUESUP ©  WEKS PBIMAERNITY AND ADORVBN LE
ANDUP TO WEEKS PAID PAEERNITYLEA V E7E FA V RO NTRFODUC B SPPORT BR
QOULEAGUES GOING THROUGH FERITUTY TREA MENT NCUWDING FAD TME OF

4HE CHANGES RERECTOURONGOING GCOMMITMENT © BENSURNG C GEA GES AR SIPPORED
THROUGH THEIRJOURNEY TO PARENTHOOD  WHOUT T MPA NG HEIR C ABS A N D DBANG
ANANGALPRESSURES

)N ADDITTON WE HAVE AISO INTRODUCED @WIDA N CABIND BA B YOS5 NICWDING FAD TME
OFFREGARDIESSOFTHE SIAGE OFPREGNA N C YE AIRC OMITIED D SIPPORING QR
COULEAGUESATATMEWHEN THEY NEED T HE MOST

I SPARTOFTHE IMPROVEMENTS WE HAVE NTRODUC B A MLY HA V ERIDA N CIER QR (EOPLE
- ANAGERS FOQUSED ON HOWBESTTO SUPPORT HEIR EAMS AN D ARANNCUIV E
WORKING ENMFONM ENT
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U BUX IWTVQQPIUVT WP FEVDBU BOE EFWNPQ PVS MBEFST BOE QFPONF N BOBHFST
FRVIQRIOHU FN X JJ U F TLINIT BOE LOPX NFEHF OFFEFE UP DPOUOVF WP CVINE
CBSIOH BOE JODNWTIF UFBN T

$ IVERSTY AND )NAUSON ISSUPPORED HROUGH AN N UMY ¥ SWHIC H HPED FROV DE
INSGHTACROSSHETAIL AND WE HAVE TRRNSA D MANY OHESE INDINGS NTO A GONS  7E
HAVE SGNED UP TOTHE " RTISH 2ETAIL #ONSORITUM $ IV BSTY A NNICOSON C H AR TMIC H
HELPSINFORV OUR$ IVERSTY AND )NQUSON SR EGY A C 8 BESWHOE BJSNESS
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7 E ARE AWAYSIOOKING ATWAYSTO CONNEC TWTH R C GEA GES © UINDERSIA N D GHE
ABOUTTHEIRIODURNEY AT2IVER)ISANDAND HIOWAN B/EN ETER
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7 EHAVE INTFODUCED OUR9/ 52 )$ COMMUNITY AVIERE GOUP @ BMPLOY ES WHO
PROVIDE FEEDBACK THATINFORM OQURPOLUCES DEAONS AN D CHONMHA TSMPORA N T
TO USASAN EM PLOYERASWELLASHOWWE BNGA & WTH QIR C UCMERS

90UR)$ ISSPONSORED BY OUR# HIEFOFODUC T FHC R WO FROVIDES A HTOdB
OPPORUNITESFORTHEM TOHELP INFORM A N DDBEC ATLE 0N AARNE G $ ) NITAIV B
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I LL) SANDERS CAN ACCESS SUPPORTFFOM THESE C ONIUNITES  WIC HNC WDES GOUPS ER
PAFENTSAND CARERS ,' "41  WOMEN O\ FE SAND A NUFOME BE SAN RE 7E AR
DEDICATED TO ENSURNG EVERYONE HASTHE SPPORT FIEY NEB D FRV EVHEN VORKING A T
2IVER)IAND






